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Society for Vascular Ultrasound: Call for Change

• Events of summer 2020 highlighted disparities and racial 
conflicts in the US

• Individuals and organizations reflected on issues of diversity, 
equality, and inclusion (DEI)

• Need for call to action recognized



SVU Statement on DEI
• The Society for Vascular Ultrasound continues to stand with other 

leading medical organizations in pursuit of inclusive and equitable 
practices within our profession. We are committed to reducing 
disparities in health care and advocating for employment practices 
and quality treatment devoid of bias in regard to sex, race, color, age, 
sexual orientation, gender identity, religion, disability, citizenship, 
national origin, or any other protected status.

• To this end, SVU leadership is exploring meaningful steps–now, and as 
we move forward–to ensure that our organization and profession 
cultivate cultural competencies and inclusive practices. In the next 
few months, we will engage in thoughtful dialogue to develop 
concrete actions in pursuit of these critical goals.
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Diversity, Equity & Inclusion (DEI) Advisory Council Established

• Provide high-level advice to the Board of Directors

• Committee Chair
• George L. Berdejo, BA RVT FSVU, Chair (former SVU President)

• Committee Liaison
• Missi Mclean, Staff Liaison

• Members
• Michael Gyampoh, DHSc RVT
• Leni N. Karr, RVT
• Angela Rodriguez-Wong, MD RVT RPVI
• Jessica Vega, RVS



Actions by Journal for Vascular Ultrasound (JVU)

• R. Eugene Zierler, MD, RPVI assumed Editor-in-Chief role

• Expanded the JVU Editorial Board to increase diversity
• International representation

• Age, sex, race, national origin

• Academia, private hospital systems, private practice, military, VA, 
industry

• Vascular sonography, vascular surgery, radiology, cardiology, 
vascular medicine, phlebology



Proposals to the SVU Board of Directors
(Pending Action)
Recognizing that maintaining the status quo will not fulfill this 
commitment of the SVU to Diversity, Equality, and Inclusion, a set of 
resolutions (written motions for formal consideration) was submitted 
to the Board of Directors, addressing:

• Actions to increase transparency and accountability

• Actions to increase inclusiveness

• Changes committee structures

• Leadership development 

• Leadership opportunities 



What can you do?

• Engage
• Every member has a voice
• The SVU is a volunteer-led organization; every member has an 

opportunity to serve the Society
• Committees
• Contributor to the JVU

• Speak up for change to promote DEI
• The SVU Board of Directors is the governing body of the Society
• Let the Board know of your concerns and your ideas for change

• Support the SVU Foundation





Actions by Society for Vascular Surgery (SVS)

• Diversity, Equity and Inclusion (DEI) Task Force identified > 40 specific goals

• Publication of Task Force report and plan for implementation

• Executive Board liaison to each SVS council and key committees to provide perspective on diversity and 
inclusion

• Diversity Committee as part of the SVS governance structure

• Mandate that DEI addressed in all Society-related boards, councils, committees and task forces

• Membership surveys

• DEI content added to branding toolkit and campaign, including a program for practice support for minority 
vascular surgeons

• New JVS associate editor, more editorial positions for women and minorities in Journal of Vascular Surgery

• Educational content and DEI policies for residents and fellows

• Sessions sessions at the Vascular Annual Meeting (VAM)



More than 200 article on topics related to “diversity” over past two years



Panel Discussion – DEI in the Vascular Lab

• What barriers are recognized?

• How will addressing DEI issues help with workforce needs?
• Increasing entry-level opportunities
• Development opportunities for vascular laboratory professionals

• Changes in your organization
• What positive changes have been implemented?
• What are the unmet opportunities?

• What can be done to provide opportunities for underrepresented 
groups?
• At what levels of training or professional development?


